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Leading with Intention for Men

Today, men are required to master more diverse leadership Topics Covered

tools and solutions than ever to become more relational,

more effective, and to keep more balance in their lives. This program is offered in a nine-session series. Each
. . . session is three hours in length. Group size is limited to
These challenges provide men with an extraordinary

twelve men.
opportunity to develop themselves as intentional leaders.
“Leading with Intention” offers men a powerful way * Session One: Become Accountable
to explore critical areas of their leadership, including * Session Two: Increase Self-Awareness
accountability, impact on others, emotional intelligence, * Session Three: Develop Emotional Intelligence
and courage. e Session Four: Live Out Loud

e Session Five: Engage Commitment
................................................................................ . e Session Six: Recognize Significant Patterns
e Session Seven: Claim Responsibility

. . . . e Session Eight: Converse with Courage
What men are saying about “Leading with Intention”

e Session Nine: Appreciate Men as a Gift
“l have become much more aware of when [ can bring
more of myself to an experience or relationship to gain
effective and meaningful outcomes.”
- Microsoft participant

“Through the program, | am more able to reflect, and

acknowledge what I’m not being accountable to. I've also

become adept at having the tough conversations, making

an impact, and seeing the difference.” For more information on this offering, please contact
- Puget Sound Energy participant Kathy Anderson at 206-686-4400. ex. 12 or via e-mail

at kathy@dedehenley.com. Visit our web site at

www.dedehenley.com

We look forward to hearing from you.
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the inspiration to lead



